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Muting and Background Noise
How to ask a question —
Please use CHAT function.

We are recording this webinar



Why 1s college-led training important
to RACGP?

Our purpose: ensure astrong GP

profession that keeps Australia healthy

Our goal: Australia’s health outcomes

Improve because every person in Australia,
regardless of their postcode or their
vulnerabilities, can — and does — regularly see

a GP.
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College-led training

Training aligned with other
medical specialities

1 DELIVERY OF AGPT

2

MORE EFFICIENT
Better value for tax payers
money

COLLEGE- 3
LED
TRAINING

Profession-led, 4
community-based

FIT FOR FUTURE

Builds on RTO success;
innovative and reforming

RTOs cease and RACGP and

5 DELIVERY 1 FEB 2023
ACCRM take over

From training to career
journey - a home for life

G RACGP & THE GP JOURNEY

Royal Australian College
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Key structure of our model

Local

» Delivered locally by
people who know the
community and are
closely connected to
GP supervisors and
practices
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Regional

* Regionally <o

coordinated

» Nationally consistent

National framework &
curriculum

« Shared services

Healthy Profession.
Healthy Australia.



Key features of our model

Locally delivered, contextually-driven education

Strength of relationship with registrars

Flexibility and mobility of training for registrars

Embedded Aboriginal and Torres Strait Islander cultural and health training
Targets areas of workforce need

Progressive assessment

Rural generalist program

Strengthened training in academic general practice

Collaborative approach with ACRRM to reduce burden on practices
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Grant Opportunity Guidelines process

FEB- MARCH-
DEC 21 JAN 22 21 JAN 22 MARCH 22 MAY 22 JUNE 22

B

DoH released RACGP prepared a Our response was Response is Negotiation Earliest start date
grant guidelines response for submitted evaluated by DoH period between of grant activities
funding DoH and RACGP
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Take-aways for GP supervisors

v" GP supervisors are central to the success of GP training
We are listening to what you need

v" We are working with RTOs to minimise disruption to training — medical educators and
RTO staff

v" We will make the transition as easy as possible
v’ Accreditation
v Administrative burden reduced

v Nationally consistent payment framework

v' We are working collaboratively with ACRRM

v' We are partnering with GPSA

RAC GP Healthy Profession.

Healthy Australia.
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Take-aways for training practices

v" Our model is locally focused but will ensure national consistency

v" We will support practices to continue their vital role
v Training placement accreditation — rollover plus EOI process from October
v' Term placements

v We will balance familiar policies and guidelines with some new training delivery
requirements

v" Our model will be confirmed as soon as funding is finalised

v" We must meet DoH requirements but we will advocate for you in the best interests of
general practice training

v" We have been working with ACRRM on streamlining dual accreditation
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Other takeaways

v’ Flexibility
v Focus on workforce requirements
v DoH requirements for Workforce

Planning and Prioritisation
organisations

v Registrar attraction — general
practice should be a career of first
choice
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Questions & getting in touch

More information &
feedback form: WWWw.racagp.orqg.au/college-led-training

Get in touch: transition@racqgp.org.au
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http://www.racgp.org.au/college-led-training
mailto:transition@racgp.org.au

€ GPSA

GENERAL PRACTICE SUPERVISORS AUSTRALIA

We hope you’ve enjoyed this webinar

We'd really love your feedback
Evaluation will be sent out directly following this webinar
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Our next webinars:

Thursday 5t May 2022 — 8pm AEST

Support Your Registrar to Better Manage Patients With Chronic Pain
Dr Merissa Cappetta

16t June 2022 — 8pm AEST

Supporting Your Registrar to Develop Their Study Skills
Dr Chris Starling
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